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Section 1. EPP Profile Updates in AIMS
Please review the Educator Preparation Provider's (EPP's) profile in AIMS and update the following information for:
Contact Persons, EPP Characteristics, Program Listings. [See the Annual Report Technical Guide for additional
guidance.] 

1.1 Update Contact Information in AIMS:

1.1.1 I confirm that the EPP has listed and updated the contact information for the individual(s)
designated as "EPP Head."

[The individual(s) identified as the EPP head should have authority over the EPP. This contact may
receive time-sensitive communications related to the accreditation of the EPP.]

Agree Disagree

1.1.2 I confirm that the EPP has listed and updated the contact information for the individual(s)
designated as "CAEP Coordinator".

[The individual(s) identified as the CAEP Coordinator should have a role in coordinating accreditation
activities. This contact may be carbon copied on communications to the EPP head.]

Agree Disagree

1.1.3 I confirm that the EPP has provided updated contact information for two distinct people for these
roles.

[CAEP requires that EPPs provide information for two distinct contact persons to ensure that automatic
communications sent from AIMS are received by the EPP in the event of personal turnover.]

Agree Disagree

1.2 Update EPP Information in AIMS:

1.2.1 Basic Information - I confirm that the EPP's basic information (including mailing address and EPP
name) are up to date and accurately reflected in AIMS.

[The individual(s) identified as the EPP head should have authority over the EPP. This contact may
receive time-sensitive communications related to the accreditation of the EPP.]

Agree Disagree

1.2.2 EPP Characteristics and Affiliations - I confirm that the EPP characteristics and affiliations
(including Carnegie classification, EPP type, religious affiliation, language of instruction, institutional
accreditation, and branch campuses/sites) are up to date and accurately reflected in AIMS

[The individual(s) identified as the CAEP Coordinator should have a role in coordinating accreditation
activities. This contact may be carbon copied on communications to the EPP head.]

Agree Disagree

1.2.3 Program Options - I confirm that EPP's program listings (including program name, program


[bookmark: _GoBack]Educator Disposition Progress Survey

3- Disposition is Profession ready 

2- Disposition is on Target to become profession ready 

1 - Disposition is not on target to become profession ready 

N – No opportunity to be observed

PK-12 students as learners

		Advocacy for Students and student growth

		3

		2

		1

		N



		Acts on the premise that all children can learna,h

		

		

		

		



		Demonstrates empathy, sensitivity to others’ feelings, opinions, cultures, perspectives and a willingness to understand othersb,h

		

		

		

		



		Attends to physical, emotional, and academic health of all studentsb,h

		

		

		

		



		Provides authentic feedbackb,h

		

		

		

		



		Commitment to a positive classroom culture 

		3

		2

		1

		N



		Develops rapport with studentsa,h

		

		

		

		



		Fosters a positive climate for learninga,h

		

		

		

		



		Responds appropriately to challengesc,h

		

		

		

		



		Respects and values all types of diversitya,h

		

		

		

		







Educator Professional Learning

		Commitment to professional growth

		3

		2

		1

		N



		Reflects on one’s own teaching c,k

		

		

		

		



		Engages in professional growth planning and activities c,k

		

		

		

		



		Receptive to constructive feedback c,k

		

		

		

		



		Professionalism

		3

		2

		1

		N



		Collaborates effectively with colleagues, families, and/or others d,l

		

		

		

		



		Communicate effectively (written and oral) b,i

		

		

		

		



		Demonstrates enthusiasm and optimism b,j

		

		

		

		



		Takes initiative and has perseverancec,k,l

		

		

		

		



		

		

		

		

		



		Comments:



		











Standards:

a: CAEP: R1.1, b: CAEP: R1.3, c: CAEP: R1.4, d: CAEP:R2.1, e: CAEP: RA1.1, f: CAEP: RA2.1, g: CAEP: RA3.2, h: KTPS/InTASC: 1, 2, 8, i: KTPS/InTASC: 3, j: KTPS/InTASC: 5, k: KTPS/InTASC: 9, l: KTPS/InTASC: 10



Other topics:

Leadership – seeks out for leadership opportunities

Ability to manage stress

Adaptive mindset

Assess yourself – seek out help

Being self-aware

Give a “cheat” sheet to students/Coorp. Teachers/UCE

What does authentic feedback look like?  Maybe genuine feedback instead??

Willing to take risk or innovate

The teacher has the capability to have all students learn
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NKU College of Education 

Plan for CAEP Standard 4





Standard 4: The provider demonstrates the effectiveness of its completers’ instruction on P-12 student learning and development, and completer and employer satisfaction with the relevance and effectiveness of preparation.



Completer: A candidate who successfully satisfied all program requirements of a preparation program at least six months previously and who is employed in a position for which they are prepared for state licensure. (CAEP Glossary)



Component R4.1 – Completer Effectiveness

(initial only)



R4.1: The provider demonstrates that program completers: 

· Effectively contribute to P-12 student-learning growth AND

· Apply in P-12 classrooms the professional knowledge, skills, and dispositions that the preparation experiences were designed to achieve.

· In addition, the provider includes a rationale for the data elements provided. 



Data Source: Case studies of initial completers. Case studies will include an analysis of the following:



Part 1: Effectively contribute to P-12 student-learning growth

· Teacher Work Sample. The completer will collect pre/post data for an instructional unit and conduct a whole class/gap group analysis (similar to clinical experience). The analysis can be in writing or in a debriefing session with the Standard 4 leader. 

Part 2: Apply in P-12 classrooms the professional knowledge, skills, and dispositions that the preparation experiences were designed to achieve.

· Video recording of the completer teaching.	Comment by Shawn Faulkner: Is video of one lesson sufficient?

· Evaluators: Two EPP faculty for inter-rater reliability. When possible, one evaluator should be from the completer’s preparation program.

· Instrument: NKU Lesson Evaluation Form used in clinical experience. This form is aligned to the Kentucky Teacher Performance Standards/InTASC standards, and it has been validated (Lawshe method). 

· Expectation: Completers should score at the Target or Accomplished level on XX% of the evaluation criteria. 

· Employer Satisfaction Survey completed by the principal. The survey addresses knowledge, skills, and dispositions, and it is aligned to the Kentucky Teacher Performance Standards/InTASC standards. 	Comment by Shawn Faulkner: Should principals complete the dispositions form also, or are the dispositions questions on the principal survey sufficient?

Also, should there be a brief interview with the principal or keep it simple with the survey? We could probably change a question or two on the survey to specifically address effectiveness and impact on P-12 student learning. 





Data collection cycles:



		Cycle

		Program Completion Year

		Case Study Data Collected

		Program Review Rotation	Comment by Shawn Faulkner: The CAEP guidelines indicate we must show we have a cycle that will allow all programs to be reviewed during each 7-year CAEP cycle. This rotation more than meets that requirement. I tried to put our most heavily enrolled programs first, so we’d have fewer issues finding a willing teacher to participate. My thought is to ask faculty in each program to help with the initial contact of the completer to encourage their participation, and maybe we start with our Outstanding Teacher Candidate recipients??

		Data to Programs

		Report to QAC 



		Cycle 1

		2020-21

		Fall 2022

		Elementary

Middle Grades

Secondary – Social Studies

		Jan. 2023

		Apr. 2023



		Cycle 2

		2021-22

		Fall 2023

		Secondary – English 

Special Education

PE/Health

		Jan. 2024	Comment by Shawn Faulkner: This gives us two complete cycles of data for our SSR. We will have our third cycle prior to the Addendum or site visit in 2025.

		Apr. 2024



		Cycle 3

		2022-23

		Fall 2024

		Art

IECE

MAT

		Jan. 2025

		Apr. 2025



		Cycle 4

		2023-24

		Fall 2025

		Elementary

Middle Grades

Secondary – STEM (Bio, Chem, Earth/Space, Physics, Math)

		Jan. 2026

		Apr. 2026



		Cycle 5

		2024-25

		Fall 2026

		Special Education

Music

World Languages

		Jan. 2027

		Apr. 2027







Data Analysis and Report:

· Data will be analyzed by the program of the completer being reviewed. The program team will summarize the findings in its annual Quality Assurance Report and share the findings with all programs at the annual Quality Assurance Committee meeting. 

· The Standard 4 leader will prepare an annual holistic report for CAEP and the Data Dashboard that represents the findings across all cases for the review cycle.    





























Component R4.2/A4.1 – Employer Satisfaction

(initial and advanced)



R4.2: The provider demonstrates employers are satisfied with the completers’ preparation for their assigned responsibilities in working with diverse P-12 students and their families.

A4.1: The provider demonstrates that employers are satisfied with the completers’ preparation for their assigned responsibilities.



Data source: Focus group of employers that represent the programs within the EPP. Employer Satisfaction Survey data will be used to supplement the focus group data if it is determined the focus groups are not sufficiently representative of the programs within the EPP. 



Data collection cycles:



		[bookmark: _Hlk100250118]Cycle

		Completion Year

		Focus Group



		Survey Administered 

(if needed)

		Data to Programs

		Report to QAC for Dashboard



		Survey Pilot

		Random

		

		Apr. 2022

		Apr. 2022

		



		Cycle 1

		Summer 2020-Spring 2021

		Sept/Oct 2022

		Oct. 2022

		Jan. 2023

		Apr. 2023



		Cycle 2

		Summer 2021-Spring 2022

		Sept/Oct 2023

		Oct. 2023

		Jan. 2024	Comment by Shawn Faulkner: This gives us two complete cycles of data for our SSR. We will have our third cycle prior to the Addendum or site visit in 2025. 

		Apr. 2024



		Cycle 3

		Summer 2022-Spring 2023

		Sept/Oct 2024

		Oct. 2024

		Jan. 2025

		Apr. 2025



		Cycle 4

		Summer 2023-Spring 2024

		Sept/Oct 2025

		Oct. 2025

		Jan. 2026

		Apr. 2026







Data Analysis and Report:

· Aggregated and disaggregated data will be provided to each program in the EPP. Data will be analyzed by each program. The program team will summarize the findings in its annual Quality Assurance Report and share the findings with all programs at the annual Quality Assurance Committee meeting. 

· The Standard 4 leader will prepare an annual holistic report for CAEP and the Data Dashboard that represents the findings across all programs for the review cycle.    

















[bookmark: _GoBack]Component R4.3/A4.2 – Completer Satisfaction

(initial and advanced)



R4.3: The provider demonstrates program completers perceive their preparation as relevant to the responsibilities they encounter on the job, and their preparation was effective.

A4.2: The provider demonstrates that program completers perceive their preparation as relevant to the responsibilities they confront on the job, and their preparation was effective. 



Data source: Completer satisfaction survey. Focus groups will be added if survey return rate is below 20% or the data are not sufficiently representative of the programs within the EPP. 



Data collection cycles:



		Cycle

		Completion Year

		Survey Administered

		Focus Group

(if needed)

		Data to Programs

		Report to QAC for Dashboard



		Survey Pilot

		Random

		April 2022

		

		Apr. 2022

		



		Cycle 1

		Summer 2020-Spring 2021

		Sept./Oct. 2022

		Oct. 2022

		Jan. 2023

		Apr. 2023



		Cycle 2

		Summer 2021-Spring 2022

		Sept./Oct. 2023

		Oct. 2023

		Jan. 2024	Comment by Shawn Faulkner: This gives us two complete cycles of data for our SSR. We will have our third cycle prior to the Addendum or site visit in 2025.

		Apr. 2024



		Cycle 3

		Summer 2022-Spring 2023

		Sept./Oct. 2024

		Oct. 2024

		Jan. 2025

		Apr. 2025



		Cycle 4

		Summer 2023-Spring 2024

		Sept./Oct. 2025

		Oct. 2025

		Jan. 2026

		Apr. 2026







Data Analysis and Report:

· Aggregated and disaggregated data will be provided to each program in the EPP. Data will be analyzed by each program. The program team will summarize the findings in its annual Quality Assurance Report and share the findings with all programs at the annual Quality Assurance Committee meeting. 

· The Standard 4 leader will prepare an annual holistic report for CAEP and the Data Dashboard that represents the findings across all programs for the review cycle.



CAEP St. 4 plan.docx



review level, certificate level, program category, and program review option) are up to date and
accurately reflected in AIMS for all EPP programs that fall within CAEP's scope of accreditation;
(programs outside of CAEP's scope of accreditation should be archived and not listed in AIMS).

Agree Disagree



Section 2. EPP's Program Completers [Academic Year 2020-2021]
2.1 How many candidates completed programs that prepared them to work in P-12 settings during
Academic Year 2020-2021?

Enter a numeric value for each textbox.
 
2.1.1 Number of completers in programs leading to initial teacher certification
or licensure1 138 

2.1.2 Number of completers in advanced programs or programs leading to a
degree, endorsement, or some other credential that prepares the holder to
serve in P-12 schools (Do not include those completers counted above.)2

76 

Total number of program completers 214

 

1 For a description of the scope for Initial and Advanced programs, see Policy II in the CAEP
Accreditation Policies and Procedures

http://www.caepnet.org/~/media/Files/caep/accreditation-resources/accreditation-policy-final.pdf?la=en


Section 3. Substantive Changes
Please report on any substantive changes that have occurred at the EPP/Institution or Organization, as well as
the EPP's current regional accreditation status.

Have any of the following substantive changes occurred at your educator preparation provider or
institution/organization during the 2020-2021 academic year?

3.1 Has there been any change in the EPP’s legal status, form of control, or ownership?
 Change  No Change / Not Applicable

3.2 Has the EPP entered a contract with other providers for direct instructional services, including any teach
out agreements?

 Change  No Change / Not Applicable

3.3 Since the last reporting cycle, has the EPP seen a change in state program approval?
 Change  No Change / Not Applicable

3.4. What is the EPP’s current regional accreditation status?

Accreditation Agency: 

Southern Association of Colleges and Schools
Commission on Colleges

Status:

Accredited

Does this represent a change in status from the prior year?
 Change  No Change / Not Applicable

3.5 Since the last reporting cycle, does the EPP have any other substantive changes to report to CAEP per
CAEP’s Accreditation Policy?

 Change  No Change / Not Applicable



Section 4. CAEP Accreditation Details on EPP's Website
Please update the EPP's public facing website to include: 1) the EPP's current CAEP accreditation status with an
accurate listing of the EPP's CAEP (NCATE, or TEAC) reviewed programs, and 2) the EPPs data display of the CAEP
Accountability Measures for Academic Year 2020-2021.

4.1. EPP's current CAEP (NCATE/TEAC) Accreditation Status & Reviewed Programs

4.1 Provider shares a direct link to the EPP's website where information relevant to the EPP's current accreditation status
is provided along with an accurate list of programs included during the most recent CAEP (NCATE or TEAC)
accreditation review.

https://www.nku.edu/academics/coe/about/collegeaccreditation.html

4.2. CAEP Accountability Measures (for CHEA Requirements) [2020-2021 Academic Year]
Provider shares a direct link to its website where the EPP's display of data for the CAEP Accountability Measures, as
gathered during the 2020-2021 academic year, are clearly tagged, explained, and available to the public.

CAEP Accountability Measures (for CHEA Requirements) [2020-2021 Academic Year]

Measure 1 (Initial): Completer effectiveness. (R4.1)Data must address: (a) completer impact in
contributing to P-12 student-learning growth AND (b) completer effectiveness in applying professional
knowledge, skills, and dispositions.
Measure 2 (Initial and Advanced): Satisfaction of employers and stakeholder involvement.
(R4.2|R5.3| RA4.1)
Data provided should be collected on employers' satisfaction with program completers.
Measure 3 (Initial and Advanced): Candidate competency at completion. (R3.3)
Data provided should relate to measures the EPP is using to determine if candidates are meeting program
expectations and ready to be recommended for licensure. (E.g.: EPP's Title II report, data that reflect the
ability of EPP candidates to meet licensing and state requirements or other measures the EPP uses to
determine candidate competency at completion.)
Measure 4 (Initial and Advanced): Ability of completers to be hired (in positions for which they have
prepared.)

CAEP Accountability Measures (Initial) [LINK]
https://www.nku.edu/academics/coe/about/collegeaccreditation/dashboard.html

CAEP Accountability Measures (Advanced) [LINK]
https://www.nku.edu/academics/coe/about/collegeaccreditation/dashboard.html



Section 5. Areas for Improvement, Weaknesses, and/or Stipulations
Summarize EPP activities and the outcomes of those activities as they relate to correcting the areas cited in the
last Accreditation Action/Decision Report. The EPP will continue to report its action and progress on addressing its
AFI(s), weaknesses and/or stipulations until the EPP's next CAEP Accreditation Site Review.



Section 6. EPP's Continuous Improvement & Progress on (advanced level) Phase-in Plans
and (initial-level) Transition Plans
Please share any continuous improvement initiatives at the EPP, AND (if applicable) provide CAEP with an update
on the EPP's progress on its advanced level phase-in plans and/or initial level transition plans.

6.1 Summarize any data-driven EPP-wide or programmatic modifications, innovations, or changes
planned, worked on, or completed in the last academic year.
This is an opportunity to share targeted continuous improvement efforts your EPP is proud of. Focus on one to two
major efforts the EPP made and the relationship among data examined, changes, and studying the results of those
changes. 

We have made, or are making, many significant improvements in our College. Several of these are in response to feedback we
have received from CAEP, as well as from our various stakeholder groups. One change is how we intend to begin posting our
CAEP data on our university website. After receiving helpful feedback from a CAEP representative, we are looking at not only what
data is being collected, but also how relevant information is posted on our public webpage. In the past the data has been a
collection of spreadsheets without the aid of charts/graphs or contextual explanations. Going forward in the next academic year,
this will change. It is our intent to display our information in a more user-friendly manner. Less data, but more helpful data, will be
posted for public consumption. To this end, we have hired a new staff member who will help design these pages. He has received
training, and we are exploring other websites who were recommended as models. 
In addition to how the information is displayed, we are also updating many of our data processes and procedures, particularly as
they relate to Completer and Employer Satisfaction in Standard 4. We are supporting a faculty member who will update our
employer and completer surveys, as well as organize focus groups (see plan below). 
Component R4.2/A4.1 – Employer Satisfaction
(initial and advanced)

R4.2: The provider demonstrates employers are satisfied with the completers’ preparation for their assigned responsibilities in
working with diverse P-12 students and their families.
A4.1: The provider demonstrates that employers are satisfied with the completers’ preparation for their assigned responsibilities.

Data source: Focus group of employers that represent the programs within the EPP. Employer Satisfaction Survey data will be
used to supplement the focus group data if it is determined the focus groups are not sufficiently representative of the programs
within the EPP. 

Data collection cycles:

Cycle Completion Year Focus Group
Survey Administered 
(if needed) Data to Programs Report to QAC for Dashboard
Survey Pilot Random Apr. 2022 Apr. 2022 
Cycle 1 Summer 2020-Spring 2021 Sept/Oct 2022 Oct. 2022 Jan. 2023 Apr. 2023
Cycle 2 Summer 2021-Spring 2022 Sept/Oct 2023 Oct. 2023 Jan. 2024 Apr. 2024
Cycle 3 Summer 2022-Spring 2023 Sept/Oct 2024 Oct. 2024 Jan. 2025 Apr. 2025
Cycle 4 Summer 2023-Spring 2024 Sept/Oct 2025 Oct. 2025 Jan. 2026 Apr. 2026

Data Analysis and Report:
• Aggregated and disaggregated data will be provided to each program in the EPP. Data will be analyzed by each program. The
program team will summarize the findings in its annual Quality Assurance Report and share the findings with all programs at the
annual Quality Assurance Committee meeting. 
• The Standard 4 leader will prepare an annual holistic report for CAEP and the Data Dashboard that represents the findings
across all programs for the review cycle. 

Component R4.3/A4.2 – Completer Satisfaction
(initial and advanced)

R4.3: The provider demonstrates program completers perceive their preparation as relevant to the responsibilities they encounter
on the job, and their preparation was effective.
A4.2: The provider demonstrates that program completers perceive their preparation as relevant to the responsibilities they
confront on the job, and their preparation was effective. 

Data source: Completer satisfaction survey. Focus groups will be added if survey return rate is below 20% or the data are not
sufficiently representative of the programs within the EPP. 

Data collection cycles:

Cycle Completion Year Survey Administered Focus Group
(if needed) Data to Programs Report to QAC for Dashboard
Survey Pilot Random April 2022 Apr. 2022 



Cycle 1 Summer 2020-Spring 2021 Sept./Oct. 2022 Oct. 2022 Jan. 2023 Apr. 2023
Cycle 2 Summer 2021-Spring 2022 Sept./Oct. 2023 Oct. 2023 Jan. 2024 Apr. 2024
Cycle 3 Summer 2022-Spring 2023 Sept./Oct. 2024 Oct. 2024 Jan. 2025 Apr. 2025
Cycle 4 Summer 2023-Spring 2024 Sept./Oct. 2025 Oct. 2025 Jan. 2026 Apr. 2026

Data Analysis and Report:
• Aggregated and disaggregated data will be provided to each program in the EPP. Data will be analyzed by each program. The
program team will summarize the findings in its annual Quality Assurance Report and share the findings with all programs at the
annual Quality Assurance Committee meeting. 
• The Standard 4 leader will prepare an annual holistic report for CAEP and the Data Dashboard that represents the findings
across all programs for the review cycle.
A second area of focus for us this year has been updating our disposition form and process. A representative committee was
formed at the beginning of the current academic year to revise our disposition form and re-think our disposition process. Feedback
from stakeholders pointed out that our previous form focused more on areas of professional behaviors as opposed to the true
disposition of the teacher candidate. Research was reviewed, sample forms from other universities were examined, and new forms
have been created and are scheduled to be piloted in the fall of 2022. One area of particular focus was to ensure candidates have
the proper disposition to work with students and colleagues of differing backgrounds. 

6.1.2 Would the provider be willing to share highlights, new initiatives, assessments, research, scholarship, or
other activities during a CAEP Conference or in other CAEP Communications?

 Yes    No

6.1.3 Optional Comments

Each year, program facilitators develop a Quality Assurance Report that discusses the strengths and areas for growth identified by
the EPP assessments, such as the PRAXIS exams, disposition survey, or teacher work sample data. The report is completed and
discussed at the annual Quality Assurance Committee "Data Day." This year, the date is scheduled for Friday, April 22. Each
program will review and discuss areas for improvement as identified by their review of all data sources. Each program will also
describe the impact of any previously initiated changes on teacher candidates and/or the program.

A.1.1 Candidate Knowledge, Skills, and Professional Dispositions
A.4.1 Satisfaction of Employers
A.4.2 Satisfaction of Completers
R1.1 The Learner and Learning
R4.2 Satisfaction of Employers
R4.3 Satisfaction of Completers

Upload data results or documentation of data-driven changes.

 New_Form_Example_2_Revised_32222_AC_meeting_notes.docx
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Section 8: Feedback for CAEP & Report Preparer's Authorization
8.1 . [OPTIONAL] Just as CAEP asks EPPs to reflect on their work towards continuous improvement,
CAEP endeavors to improve its own practices. To this end, CAEP asks for the following information to
identify areas of priority in assisting EPPs.

8.1.1 What semester is your next accreditation visit?
S25

8.1.2 Does the EPP have any questions about CAEP Standards, CAEP sufficiency criteria, or the CAEP accreditation
process generally?

8.2 Preparer's authorization. By checking the box below, I indicate that I am authorized by the EPP to complete the
2022 EPP Annual Report, and that the details provided in this report and linked webpages are up to date and accurate at
the time of submission..

 I am authorized to complete this report.

Report Preparer's Information

Name: Ginger Blackwell

Position: Interim Associate Dean

Phone: (859) 572-6320

E-mail: blackwellg1@nku.edu

I understand that all the information that is provided to CAEP from EPPs seeking initial accreditation, continuing
accreditation or having completed the accreditation process is considered the property of CAEP and may be used
for training, research and data review. CAEP reserves the right to compile and issue data derived from
accreditation documents.

 Acknowledge


