FACULTY SENATE MEETING

NOVEMBER 20, 2006

Members Present: Seyed Allameh, Iain Barksdale, Michael Baranowski, Richard boyce, Perry Bratcher, Tom Cate, Mary Chesnut, Kim Code, David Cole, Ana England, Rebecca Evans, Patricia Fairbanks, John Filaseta, Chuck Frank, Steven Gores, Greg Hatchett, David Hogan, Missy Jones, Kevin Kirby, Robert Langenderfer, Ausbra McFarland, John Metz, Carl Miller, Bill Oliver, K.C. Russell, Judith Uhler, Keith Walters, Steve Weiss

Members Absent: Scottie Barty, Mary Carol Hopkins, Ban Mittal, Tamara O’Callaghan, Vijay Raghavan, Michele Roszmann, Ron Shaw

The meeting was called to order at 3 PM by President Bill Oliver.  The minutes of the October 23 meeting were approved.

ADMINISTRATIVE/OFFICER REPORTS:

· President (Bill Oliver):

· Richard Boyce has been named to the Calendar Committee and Melissa Jones has been named to the campus task force to address issues related to students with disabilities.  

· One of the Faculty Senate President’s goals is to bring faculty salaries up to 100% of CUPA standards and higher over the long term.  He has advanced the idea of having raises this year may in the 9%-10% range.  The President has not yet indicated his plans.  State allocations for this year are substantially higher than last year.
· At the recent Regents meeting, President Votruba mentioned that the VVV sessions are going well.  Students are pleased with the NKU faculty and the small class size.  VP Ramey mentioned that NKU is in the best financial shape ever.  Attendance to the VVV meetings was encouraged.  Faculty members were also encouraged to vote in the Senate elections (around 16% turnout thus far).

· Provost (Gail Wells):

· The Administration is looking into a 5 year plan to improve faculty salaries to 100% of CUPA and beyond (possibly up to 105%-110%).

· VVV – Faculty are encouraged to attend the remaining VVV sessions.  The finalized agenda will help develop the strategic agenda for the university.  Comments can also be forwarded via the VVV webpage (not anonymous) or in hard copy anonymously to the President, Provost or any other committee member.  One concern is the drop to 39% of the number of classes taught by tenure/tenure-track faculty.

· A proposal was submitted outlining the addition of 6 new faculty awards.  Two awards would be presented in each of these areas: teaching, scholarly and/or creative activity, and outreach or public engagement.  It was suggested that the deadline for nominations be changed from January 15 to February 15 2007.  Details of the awards were outlined in the handouts.  These handouts will be available electronically and comments should be sent to Bill Oliver and Gail Wells by the end of the week.  

· Vice-President (David Hogan): NR

· Secretary (Perry Bratcher): NR

· Parliamentarian/Faculty Regent (Steve Weiss): NR 

COMMITTEE REPORTS:

· Benefits (K.C. Russell): 
· The committee reviewed 75 applications for summer fellowships/grants, sabbaticals, and project grants.  The recommendations from the committee are being forwarded to the Provost.
· The committee discussed the proposal to support supplemental teaching faculty with TIAA/CREF benefits (5% faculty contribution/10% university contribution).  This proposal was supported and now forwarded to the full Senate for action.
· After discussion, the full Senate recommended and approved the forwarding of the proposal to the Budget Committee for expeditious action.  This committee will include the item in a re-ranking of priorities.
· Budget (Hazel Barton/Julie Raines)
· The summary of the faculty survey for 2006 budget priorities was reviewed.  Four items fell into the area of “critically important” – 1) renew efforts to increase faculty salaries to CUPA standards, 2) funding for appropriate technology, 3) increasing classroom/office space, and 4) providing a higher quality benefit package.  216 of 584 eligible faculty participated in the survey.  
· A summary was given regarding the funding necessary to reach 100% of CUPA standards.  This data was from last year and did not include law school or librarian data.  This total came to about $1.3M.  Research will continue to be done to fine tune the data in order to try to get a more accurate funding level.
· The committee will work on the issue regarding inclusion of the TIAA/CREF supplemental teaching pay.
· Curriculum: NR
· Professional Concerns (Chuck Frank):
· Revisions to the Faculty Handbook have been distributed
· The following requirements for terminal degrees in the College of Education and Human Services were approved:
· Teacher Education (Doctorate)
· School Leadership (Doctorate)
· Educational Foundations (Doctorate)
· Health & Physical Education (Doctorate)
· Athletic Training (Doctorate)
· Counseling (Doctorate)
· Human Services (Doctorate)
· Social Work (Doctorate)
The meeting was adjourned at 4pm

Respectfully Submitted,

Perry Bratcher, Secretary
