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"Committed to the Development of All Learners"

The students, faculty, staff, and community of the NKU educational programs are committed to the development of all learners through active collaboration and participation in coursework, projects, and field experiences.  The education programs in the College of Education and Human Services prepare exemplary helping professionals who demonstrate the personal and professional knowledge, skills, and dispositions necessary to provide for the developmental needs of individuals in an increasingly diverse, complex, and technological society.  

KERA Initiatives
As students complete and implement projects and assignments throughout their education programs they will address all components of the KERA initiatives:  Kentucky Learning Goals and Academic Expectations, the Kentucky Program of Studies, and the Core Content for Assessment.  

EPSB Themes 
All NKU professional education programs address and affirm the value of diversity in education, the importance of helping all children develop reading and literacy skills, attaining high levels of skill in assessing the outcomes of instruction, and using those skills to develop strategies for closing identified achievement gaps.  This course will provide students an opportunity to demonstrate their knowledge, skills, and dispositions in the particular themes of diversity, assessment, literacy/reading, and/or closing the achievement gap.
The work you do in this course is subject to the NKU Student Honor Code, http://www.nku.edu/~deanstudents/documents/StudentHonorCode-Fall2007.pdf.
Students in the education programs must also adhere to the education programs’ Code of Ethics: 

http://coehs.nku.edu/Offices/OSS/Forms.html.

Instructor:
Dr. Doug Feldmann

Office:

BEP 276
Phone:

859-572-5829

E-Mail:
feldmannd1@nku.edu

Office Hours:
Tuesdays 1:00-2:00 p.m., Thursdays 5:00-8:00 p.m., and by appointment
Mission

The College of Education will prepare exemplary educators who demonstrate the knowledge, skills, and professional dispositions necessary to provide for the educational needs of all students in a diverse and technological society.

This model, on which the College of Education has built its teacher preparation program, represents the effort to prepare teachers and instructional leaders for ever-changing roles and continuous personal and professional self-improvement.  These professionals know how to evaluate and modify current teaching approaches to meet emerging student needs.  This ability is grounded in a thorough knowledge of current theory and the ability to evaluate these theories and beliefs in light of new information and circumstances.  The College of Education places particular emphasis on the NCATE (National Council for Accreditation of Teacher Education) themes of diversity, technology, assessment, evaluation, intellectual vitality, conceptual framework, and professional community.
The work you will do in this course is subject to the Northern Kentucky University Student Honor Code.  The Honor Code is a commitment to the highest degree of ethical integrity in academic conduct, a commitment that, individually and collectively, the students of NKU will not lie, cheat, or plagiarize to gain an academic advantage over fellow students or avoid academic requirements.  Please refer to and read the Student Code of Ethics found online at: http://www.nku.edu/~education/college/ethics.html.

Students with disabilities who require accommodations (academic adjustments, auxiliary aids or services) for this course must register with the Disability Services Office.  Please contact the Disability Service Office immediately in the University Center, Suite 320 or call 859-572-6373 for more information.  Verification of your disability is required in the Disability Services Office for you to receive reasonable academic accommodations.  Visit the Disability Services website at www.nku.edu/~disability/.
Required Text:
Cruickshank, D., et al. (2009).  The act of teaching (5th ed.).  Boston:  McGraw-Hill. (E-Book option available at www.mhhe.com)
Suggested Text:

Feldmann, D. (2003).  Curriculum and the American rural school.  Lanham, MD:  University


Press of America.
(Other brief readings to be provided by the instructor)
Course Description


This course will provide an investigation into recent research and theory translated into practical applications related to planning, organizing and managing student learning and behavior in the classroom.  Varied instructional strategies and methods, as well as lesson planning techniques, discipline, and classroom organizational tools will be discussed.  Students will participate in small group and independent work.
Kentucky Teacher Standards (Revised in February 2008)
STANDARD 1:  THE TEACHER DEMONSTRATES APPLIED CONTENT KNOWLEDGE
The teacher demonstrates a current and sufficient academic knowledge of certified content areas to develop student knowledge and performance in those areas.

STANDARD 2:  THE TEACHER DESIGNS AND PLANS INSTRUCTION

The teacher designs/plans instruction that develops student abilities to use communication skills, apply core concepts, become self-sufficient individuals, become responsible team members, think and solve problems, and integrate knowledge.

STANDARD 3:  THE TEACHER CREATES AND MAINTAINS LEARNING CLIMATE

The teacher creates a learning climate that supports the development of student abilities to use communication skills, apply core concepts, become self-sufficient individuals, become responsible team members, think and solve problems, and integrate knowledge.

STANDARD 4:  THE TEACHER IMPLEMENTS AND MANAGES INSTRUCTION
The teacher introduces/implements/manages instruction that develops student abilities to use communication skills, apply core concepts, become self-sufficient individuals, become responsible team members, think and solve problems, and integrate knowledge.

STANDARD 5:  THE TEACHER ASSESSES AND COMMUNICATES LEARNING RESULTS
The teacher assesses learning and communicates results to students and others with respect to student abilities to use communication skills, apply core concepts, become self-sufficient individuals, become responsible team members, think and solve problems, and integrate knowledge.

STANDARD 6:  THE TEACHER DEMONSTRATES THE IMPLEMENTATION OF TECHNOLOGY

The teacher uses technology to support instruction; access and manipulate data; enhance professional growth and productivity; communicate and collaborate with colleagues, parents, and the community; and conduct research.

STANDARD 7:  REFLECTS ON AND EVALUATES TEACHING AND LEARNING

The teacher reflects on and evaluates specific teaching/learning situations and/or programs.

STANDARD 8:  COLLABORATES WITH COLLEAGUES/PARENTS/OTHERS
The teacher collaborates with colleagues, parents, and other agencies to design, implement, and support learning programs that develop student abilities to use communication skills, apply core concepts, become self-sufficient individuals, become responsible team members, think and solve problems, and integrate knowledge.

STANDARD 9:  EVALUATES TEACHING AND IMPLEMENTS PROFESSIONAL DEVELOPMENT

The teacher evaluates his/her overall performance with respect to modeling and teaching Kentucky’s learning goals, refines the skills and processes necessary, and implements a professional development plan.

STANDARD 10:  PROVIDES LEADERSHIP WITHIN SCHOOL/COMMUNITY/PROFESSION
The teacher provides professional leadership within the school, community, and education profession to improve student learning and well-being.

Standard Indicators Particularly Addressed in this Course (Goals and Objectives)

The Student:
Standard 2 – Designs and Plans Instruction (Assessed in lesson plans, discussions, exam)
2.1 - States learning objectives that reflect key concepts of the discipline and are aligned with local or state standards.
2.3 - Prepares assessments that measure student performance on each objective and help guide teaching.
2.4 - Aligns instructional strategies and activities with learning objectives for all students.
2.5 - Plans instructional strategies that include several levels of learning that require higher order thinking.
Standard 3 – Creates and Maintains Learning Climates (lesson plans, discussions, exam)
3.1 - Sets significant and challenging objectives for students and verbally/nonverbally communicates confidence in students’ ability to achieve these objectives.

3.2 - Establishes clear standards of conduct, shows awareness of student behavior, and responds in ways that are both appropriate and respectful of students.

3.3 - Uses a variety of strategies and methods to supports student diversity by addressing individual needs.

Standard 5 – Assesses and Communicates Learning Results (lesson plans, class discussions, exam)
5.1 - Uses a variety of pre-assessments to establish baseline knowledge and skills for all students.

5.2 - Uses a variety of formative assessments to determine each student’s progress and guide instruction.

5.3 - Uses a variety of summative assessments to measure student achievement.

5.6 - Promotes opportunities for students to engage in accurate self-assessment of learning.
Standard 7 – Reflects on and Evaluates Teaching and Learning (lesson plans, discussions, exam)
7.2 - Reflects on and accurately evaluates instructional practice using appropriate data.

7.3 - Identifies areas for professional growth using appropriate data.

Standard 9 – Evaluates Teaching and Implements Professional Development (lesson plans, discussions, exam)
9.1 - Identifies priority growth areas and strengths by thoroughly and accurately assessing current performance on all the Kentucky Teacher Standards.

9.2 - Identifies priorities for professional development based on data from self-assessment, student performance and feedback from colleagues.
9.3 - Designs a clear, logical professional growth plan that addresses all priority areas.
9.4 - Shows clear evidence of professional growth and reflection relative to the identified priority areas and impact on instructional effectiveness and student learning.
Course Assignments and Requirements

More information will follow on each assignment at the appropriate time, such as scoring-guideline rubrics, more specific directions, etc.
Direct Instruction Lesson Plan (20 points towards final grading scale of 100 – see scale below)

You will be asked to write a complete lecture lesson plan, following the format you will learn in class.  You may complete this assignment on your own, or with one other person.
Cooperative Learning Lesson Plan (20 points)

You will also be asked to write a complete lesson plan that encompasses aspects of cooperative (group) learning, the format for which you will learn in class.  You may complete this assignment on your own, or with one other person.
Final Exam (30 points)

A comprehensive final exam will be given, covering concepts studied in class discussions and lectures.

Attendance and Participation (30 points)

It is your responsibility to attend class regularly, and to attend on time.  As an educator, you are expected to maintain this quality when you are working in the schools.  You are permitted two absences (including online discussions); thereafter, each absence – excused or not – will result in a full-grade lowering of the final course grade.  The instructor reserves the right to count any extreme tardy as an absence.  If you must miss a class, please notify the instructor in advance if possible; as quickly soon after if not.  In any case, it is your responsibility to acquire the notes you missed in a timely manner from another classmate.
A grade of “Incomplete” for the course will only be given in cases of extreme, extended, and documented personal emergencies; an incomplete will not be given for failure to complete assignments on time.

If you satisfy the criteria above and participate regularly in class discussions, you will receive the full 30 points for this portion of your final grade; if you do not satisfy the criteria, your final grade will be lowered as described.  In addition to being counted as a portion of your final grade, your lively participation in class discussions adds greatly to the knowledge and productivity of the class as a whole.


In short… your attendance and participation is wanted and valued!
Note about cellular phones:

The instructor urges you to completely turn off your cell phone or pager during class meetings, so that we might have a couple of uninterrupted hours for concentration.  If you are in the midst of a true emergency while in class (e.g., impending birth of a baby in the family, etc.), please put your phone on “vibrate” mode, and exit the classroom as quietly as possible to take a quick call.  Additionally, please instruct family members and friends to not call during class hours unless a true emergency exists.
Note about laptop computers:

You are welcome to use a laptop computer to take notes during class discussions and lectures, and/or to do quick Internet searches pertinent to these discussions; however, other use of the computer during class meetings will be prohibited, out of respect to the instructor and your fellow students.

Quality of Work

All work completed outside of class and submitted for evaluation shall be typed (double spaced using a 12-point font).  The work shall reflect writing skill and grammar usage commensurate with graduate level education.  In addition to the specific criteria incorporated in each assignment, all submissions will also be evaluated on the mechanics of writing, organizational structure, clarity of presentation, and consistency of presentation.  All work submitted must bear your name, course number and section. By placing your name on an assignment, you are verifying that the work is the original, independent product of your individual effort.  No paper will receive full points unless it is excellent in respect to form and effectiveness of presentation, as well as subject-matter content.  Late assignments will not be accepted.
Scale for Final Grade in the Course

Grading Scale:

93-100 points = A



84-85 = B-

91-92 = A-




81-83 = C+


89-90 = B+




75-80 = C

86-88 = B




74 and lower = F

(The grades of A+, C-, D+, D, and D- are not given in graduate studies at NKU)
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Cruickshank,












Chapter 1
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The Modern Secondary Teacher and Students
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17
Writing Objectives and Lesson Plans
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24
Classroom Management
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October

1
Cooperative Learning
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Direct Instruction Lesson Plan due
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MWERA – No Class Meeting
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November

5
Optional Individual Meetings in BEP 276
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Optional Individual Meetings in BEP 276
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19
Assessment, Measurement, and Evaluation
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26
Thanksgiving Holiday – No Class Meeting
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December

3
Employment in Education; The Milieu of the School Setting

Chapter 14
10
Final Discussions and Observations





-----
Final Exam Meeting – Thursday, December 17 (regular class time and location)
Suggested further reading in secondary teaching methods and curriculum
Armstrong, D., & Savage, T. (2003).  Teaching in the secondary school.  Upper Saddle River,


NJ:  Merrill-Prentice Hall.

Beyer, L., & Apple, M. (eds.) (2002).  The curriculum:  Problems, politics, and possibilities.  


Albany:  State University Press of New York.

Borich, G. (2004).  Effective teaching methods.  New York:  Macmillan

Ornstein, A., & Hunkins, F. (2005).  Curriculum:  Foundations, principles, and issues. 

Boston:  Pearson.

Ornstein, A., & Lasley, T. (2000).  Strategies for effective teaching.  Boston:  McGraw-Hill.

Ryan, K., & Cooper, J. (2001).  Those who can, teach.  Boston:  Houghton Mifflin.

